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Perform to Serve

Unleashed

By  LT Brett Cartwright, Staff Chaplain

Budgeting for babies

with a little one on the way

RELMIN CAREER COUNSELORS

Courtesy of IKE's Command Career Counselors
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 IKE CHAPEL SCHEDULE:

•  Roman Catholic Mass—Sundays at 1500
•  (Confessions heard before Mass)
•  Protestant Worship Service—Sundays at 1600
• Weekday Catholic Mass—Monday-Friday at
  1200

All services aboard ship

About the cover: IKE Chief Petty Officer Selectees line the aisle as side boys while the color guard
presents the colors during an appreciation ceremony between USS Dwight D. Eisenhower (CVN
69) and Busch Gardens.  During the ceremony AT3 Yvette Thomas sang the National Anthem.
Anheuser Busch and Busch Gardens has been supporting the military for years through Opera-
tion Salute. Photo courtesy of Scott K. Brown Photography.

The initial objective of PTS will be to control reenlistments of first
term Sailors in overmanned ratings and to offer a number of them a
conversion option to undermanned ratings.  Below are some highlights
of NAVADMIN 050/03, which pertains to the PTS program:

A FIRST-TERM SAILOR IS SOMEONE SERVING IN THEIR INITIAL
ENLISTMENT OR EXTENSION OF THEIR FIRST ENLISTMENT.  THESE
SAILORS MUST HAVE AN APPROVED PTS RESERVATION PRIOR
TO REENLISTING OR NEGOTIATING ORDERS.

FIRST-TERM SAILORS REQUIRING ORDERS AS A RESULT OF A
DECOMMISSIONING, UNIT DISESTABLISHMENT, OR HOMEPORT
CHANGEARE NOT EXEMPT FROM PTS.

COMMANDS MUST SUBMIT A PTS REQUEST FOR THOSE PER-
SONNEL WHO REQUIRE ORDERS AND SUBSEQUENT OBLISERVE
SAILORS WHOSE PRD IS MORE THAN 12 MONTHS PRIOR TO EAOS
AND WHO MUST REENLIST TO MEET OBLISERV REQUIREMENTS
PRIOR TO EXECUTING ORDERS.

SAILORS WHO DESIRE TO REENLIST FOR SRB MUST HAVE AN
APPROVED PTS REQUEST PRIOR TO SUBMITTING A REQUEST FOR
SRB PRECERT.  SAILORS IN CREDO 3 RATES SHOULD PROVIDE
THREE CONVERSION RATING CHOICES (FOR WHICH THEY
QUALIFY) TO MAXIMIZE THEIR CAREER OPPORTUNITIES.  RATING
CHOICES MUST BE FROM CREO 1 OR 2 RATES.

SAILORS ARE EXEMPT FROM THE PTS PROGRAM IF THEY ARE:
(1) IN CREO 1 OR CREO 2 RATES.  IN THOSE RATES WHERE

PAYGRADE E4 AND BELOW IS CREO 1 OR 2 AND PAYGRADE E5 IS
CREO 3, E5’S WILL ALSO BE EXEMPT FROM PTS SUBMISSION.

(2)  CURRENTLY UNDER PCS ORDERS.
(3)  CURRENTLY IN RECEIPT OF AN APPROVED SRB PRECERT.
(4)  ARE NOT RECOMMENDED FOR RETENTION BY THEIR CO.
(5) HAVE AN APPROVED CONVERSION MESSAGE.

If you are a first term Sailor and approaching your EAOS you should
take a look at NAVADMIN 352/02 to determine which CREO group you
are currently in.  If you are in an overmanned rate (CREO 3) you may be
asked to change rates in order to stay Navy.  If you want to stay in you
should research your options early, have a backup plan and remain flex-
ible.

If you fall into PTS submission criteria your Department Career Coun-
selor will be contacting you shortly for a retention interview.

The arrival of a newborn baby brings great joy and many new chal-
lenges.  Whether you’re a single mother of two or married with five chil-
dren, taking care of a little one is sometimes not as easy as it seems.
The Navy and Marine Corps Relief Society has developed a program to
assist you called Budgeting for Babies.

 Budgeting for Babies provides "Basic Training" for expectant par-
ents.  The program is designed to provide assistance for new parents
(single or married) serving in the military. During the scheduled meet-
ings, parents learn how to prepare for the arrival of their newborn, what
to expect in the first weeks home, how to draft a monthly budget, and
what to know about your military benefits.  Carol Ward, program director
for Budgeting for Babies stated, “This is a very good opportunity for
Sailors because it enhances their awareness on parenthood financially
and emotionally.”

Parents participating in the class will also receive a Baby Layette as
a special gift.  NMCRS volunteers have spent countless hours hand-
crafting a variety of goodies to be included in the gift sack such as crib
sheets, receiving blankets and booties.

In order to participate in this class, a mother must be in her second
trimester of pregnancy.  This program is open to all ranks of the military.
The class is scheduled every Tuesday from 10  a.m. - noon at Norfolk
site and every third Tuesday of the month from 10 a.m. - noon at the
Yorktown site.  Please contact the RELMIN at 534-1513 if you have any
further question or are interested in signing up.
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No matter how comprehensive existing databases are, centralized
and easily accessible data is more efficient.

Luckily for the USS Dwight D. Eisenhower (CVN 69) there is a group
of Sailors and a Navy organization to help solve such matters.

Since being in the yards, IKE has been coordinating shipyard jobs
between the ship’s personnel and the civilian contractors. Both groups
each use different programs to keep track of jobs. Traditionally, the ship
would print out a huge list of jobs and meet with the contractors to check
and make sure the data matches up with their list. Then each group
would go back and update their information. This process actually kept
the databases out of date and was a very time consuming process.

 Air Operations Officer and ship force work package coordinator, CDR
Timothy Veschio, said the process was inefficient. There are over 16,000
jobs that need to be completed on the ship throughout the Refueling
Complex Overhaul period. The file, which is essentially a single spread-
sheet, was so large that it took thirty minutes to save.

“There has to be a better way, I thought,” said Veschio. “If we were to
do it on a database it would be quicker.”

Veschio recruited the talents of MMCM(SW) Dale Friestad, produc-
tion trailer master chief, and LT Kurt Rohlmeier, former assistant habability
officer. He asked Rohlmeier, who has a background in computer sci-
ence, if he could put together a database using Microsoft Access. The
job turned out to be one that was much easier said than done.

With this situation in front of them, Friestad and Rohlmeier decided
to attend a local Navy eBusiness Operations Office or E-biz event. E-biz
is designed to help Sailors use current eBuisness technologies to de-

E-Biz/Eisenhower.com
Joint hook-up makes life easier for Sailors

velop a short-term business solutions  in 180 days. They sat down with
Friestad and Rohlmeier and put together a plan with them.

The next step for the group was to create a proposal to present to
IKE’s Commanding Officer. Veschio recruited the help of Combat Sys-
tems Information Officer LCDR Alan Kolackovsky who has a background
of working with E-Biz. These four IKE Sailors had from March till Sep-
tember to come up with a solution.

The group decided the best option was to hire a computer program-
mer to build a database program that can read all of the different data-
bases and convert them into one simple web based database. After
preparing a proposal, the group presented their idea to  then-Command-
ing Officer of IKE, CAPT Mark McNally.

With the approval of the CO, they presented it to E-biz to get ap-
proval for funding from them. According to Veschio, the project was ap-
proved and a budget was allocated.

There was just one more hurdle the group had to overcome; They
had to convince the Type Commander and Airlant that the project would
benefit the ship and the Navy. After showing them a presentation on
their plan, the TYCOM and AIRLANT approved the project.

Around the time when everything was getting approved and the soft-
ware was ready to go into development, Veschio had to go TAD to Bahrain
for six months. Kolackovsky took over as project lead manager to see
the completion of the project.

The software, which is currently named Refueling Complex OverHaul
Integrated Management System (RCOHIMS), was completed by AMSEC
and the ship went into the testing phase. With help from several of the
Sailors onboard the IKE, the software was integrated onto the intranet.

“It’s a solution to managing the way we keep track of ship force work
in the ship yard,” said Veschio.

The software is currently still in the testing phase but is ex-
pected to make a huge impact near the end of the RCOH period.

With the program completely intact it will save a lot of time
and money for the ship and its Sailors. According to Kolackovsky,
the database will help manage manpower, it will save money
and the work can be sent directly to a Sailors desktop.

“If we solve this problem, it could be used to solve other smaller
ship maintenance availabilities in the shipyard,” said Veschio.

Though there are many goals associated with this software,
there seems to be one common goal for the group. They would
like to see this program used to help the entire fleet when they
come into the yards in the future.

This project has become very important to the Sailors involved.
Friestad was just a few months shy of retiring and decided to
wait another year to see the project get completed. Rohlmeier
also has his own intentions in mind.

“I wanted to make a change because our technology was still
in the Dark Age,” said Rohlmeier. “My goal is to make the Navy
better for all Sailors.”

A lot of Sailors have great pride and ownership in their ship.
They want to see things improved for everyone, but sometimes
they run into problems while trying to find the answers. No one
person may have the solution to a problem but there are always
plenty of groups, like E-biz, out there to help.A view of the e-biz web-based database that will be available to IKE

Sailors soon after it's testing phase is completed.

By JOSN Michael Perez
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Important stuff for IKE Warriors. . .

The Montgomery GI Bill (MGIB) Program benefits increase means
more money for college.  On Oct. 1, MGIB Program benefits will in-
crease to $35,460.  That’s $985 per month for full time enrollment (pro-
rated for less than full time) for 36 months.  Active duty Sailors can also
use MGIB to supplement any portion of tuition and fees not covered by
tuition assistance.  See your personnel office/PSD for details on “booster”
enrollment eligibility.  Requirements are outlined in NAVADMIN 103/01.

Montgomery GI Bill
E-4 worksheets will be held for signature at the following locations

and times:
August 25:  0800-0900, second deck of the FAF, classroom 1 and 2
August 26:  0800-0930, second deck of the FAF, classroom 1 and 2
August 27:  0800-1200, second deck of the FAF, classroom 1 and 2
Per NAVADMIN 147/03 the following dates are scheduled for the Navy-

Wide Petty Officer Advancement Examinations.
Candidates For Examination Date
E-6 4 September 2003
E-5 11 September 2003
E-4 18 September 2003
Refer to Catalog of Non-Resident Training Courses (NAVEDTRA

12061) for available Non-Resident courses.  The Navy Advancement
Web Site at:  WWW.ADVANCEMENT.CNET.NAVY.MIL has bibliogra-
phies, the latest version of the NRTC catalog, and a table of recom-
mended courses.  For more information contact IKE ESO at 4-1560.

E-4 worksheets

Medical Commissioning
  MECP provides a path for active duty enlisted sailors of all ratings

who already have some college credit to obtain a Baccalaureate degree
in Nursing and a Commission in the Nurse Corps.  The FY-04 MECP
selection board convenes Dec. 15.  Application procedures are in chap-
ters 1, 2, and 5 of OPNAVINST 1420.1A.  An August change transmittal
is relevant to this program.  Initial applications must be postmarked by
Oct. 1.  More application information can be found at nshs.med.navy.mil/
mecp/mecp.htm

SPRINGFIELD, Va. (NNS) — Chief of Naval Operations (CNO) ADM
Vern Clark said the Fleet Response Plan will not only provide the presi-
dent with a greater range of naval options, but will also change the way
ships deploy and ensure a “presence with a purpose.”

“Our young men and women serving in uniform need to understand
that old Vern Clark is not wed to heel-to-toe six-monthers anymore. By
that, I mean the position that I’m pushing is that we should be less inter-
ested in presence and more interested in presence with a purpose,” the
CNO recently told the Navy Times Editorial Board.

Clark added that flexible deployment schedules for more battle groups
could provide a more meaningful presence than one battle group on a
standard six-month deployment.

“I would rather muster two battle groups for three months and do
something really significant internationally, and cooperate with partners
in training and so forth, than to just go over and hang out for six months
without a purpose and just kind of mark time,” Clark said.

According to the CNO, in warfare, where predictability is a liability, a
surgable fleet will be a less predictable fleet.

“We’ve been so predictable,” Clark said. “I think we ought to present
potential enemies with a lot more uncertainty about where we just might
show up.”

The CNO added that the Fleet Response Plan will change the way
that ships are
maintained,
k e e p i n g
them at a

higher state of readiness during their surge windows.
“For our people, this will be a different and a better experience for

them. It will be better in that living through shipyard is a tough time in the
life of a ship,” Clark said. “Will it be challenging because it’s different?
Of course, it will. Change, and figuring out better ways to do things is
always challenging, but it also is what our people respond to so well.”

The Fleet Response
Plan will maximize the
Navy’s ability to respond
and will be the most efficient
use of the taxpayer’s
money, Clark told the edito-
rial board.

“All of our programs, all
of our policies, all of our
decisions, our approaches
to leadership, it has to be
good for Sailors, and it’s got
to be good for the taxpayer.”

To read an edited tran-
script of the CNO’s remarks
at the Navy Times Editorial
Board, go to:
 www.chinfo.navy.mil/
navpalib/cno/speeches/
clark-ntedbd.txt.

CNO: Presence with a purpose
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The USS Dwight D. Eisenhower (CVN 69) crew took center stage at
Busch Gardens Friday as guests crowded Das Festhaus and waved Ameri-
can flags in show of their support to the men and women of the military.

More than 2,700 IKE Sailors and family members visited Busch Gar-
dens as part of Operation Salute, a program launched by Anheuser-Busch
to pay tribute to those who serve in America’s armed forces.

Operation Salute is a generous show of support to the military, consid-
ering there are almost 1,500,000 people on active duty.  The program
offers one free day of admission to one of Anheuser Busch’s six theme
parks for military members and up to four family members.

“It’s a great feeling to know that the community appreciates us and
what we do,” said FCC(SW) (Select) Tracy Jenkins.

IKE Day at Busch Gardens began with an early morning ride on
Alpengeist, ‘the world’s tallest, most twisted, inverted roller coaster.’   Com-
manding Officer CAPT Charles Smith, Command Master Chief
CMDCM(SW) Ronnie Moore and IKE’s Sailor of the Year ICC(AW/SW)
(Select) Gary Webster, joined Keith Kasen, president and chairman of the
board of Busch Entertainment Corporation
in the front car as the Chief Selectees filled
the remaining seats, buckling up for the ride
of a lifetime.

As riders reached a height of 195 feet
and a speed of 67 mph, the camaraderie
between USS Dwight D. Eisenhower and
Busch Gardens soared.

Following the roller coaster ride, the
group made their way to Das Festhaus in
the park’s Germany section for an appre-
ciation ceremony.

IKE’s CPO Selectees lined the center
aisle as sideboys as the ceremony kicked
off, featuring the color guard and the sing-
ing of the National Anthem by AT3 Yvette
Thomas from the ship’s Morale, Welfare
and Recreation division.

In appreciation of Anheuser Busch and
Busch Gardens’ support of the military,
CAPT Smith presented Kasen with a
plaque, an autographed photo of IKE and
a ball cap.  In return, CAPT Smith was pre-
sented an official Operation Salute lanyard.
The exchange was a reaffirmation of the
friendship the military shares with the
world’s ‘Most Beautiful Theme Park.’

“I feel honored to be here and share in
this,” said ABFC(AW/SW) (Select) Harry
Adair.  “I feel like we’re making history and
setting the example for the rest of the Navy.”

At the completion of the ceremony, IKE
Sailors spent the rest of the day enjoying

IKE Command Master Chief CMDCM(SW) Ronnie Moore, Commanding Officer CAPT
Charles Smith, Keith Kasen, president and chairman of the board of Busch Enter-
tainment Corporation, and ICC(AW/SW)(Select) Gary Webster ride Alpengeist.

Photo by Scott K. Brown Photography

the park’s many rides, shows, authentic foods and other attractions.  Busch
Gardens offers something for everyone.

“This is very relaxing and definitely morale-boosting after a busy week
in the Armory,” said GM2 Stephanie Thornton.

Smith is the first to tell anyone that IKE Sailors continue to work very
hard preparing the ship for her future return to combat ready status.  “They
deserve to have some fun, and what better place to relax than at Busch
Gardens.  Anheuser Busch has been supporting us since Desert Storm.”

“We’ve been putting in lots of hours filling the ship’s lines with chill
water for the last two weeks.  This is a great break to relax and take it easy
before we hit that job again next week,” said FN Albert Diaz of Engineer-
ing Department.

Being a family theme park, Williamsburg’s Busch Gardens offers the
perfect setting for military families to get together for fun and relaxation.
Donnie Mills, executive vice president and general manager of the park,
said Operation Salute was the least they could do to honor those who
serve their country.

OPERATION
SALUTE

Busch Gardens pays tribute to
America's military

BY JOCS(SW) Priscilla Kirsh



FRIDAY SATURDAY SUNDAY

IKE 25TH MEMORABILIA

IKE 25TH BALLCARDS $0.50 EACH 3 @ $1.00
10 @ $3.00 20 @ $5.00

IKE 25TH  8x10 PHOTO 1 @ $3.00 2 @ $5.00
5 @ $10.00

IKE 25TH COIN $5.00

IKE 25TH T-SHIRT $10.00

IKE 25TH POLO SHIRT $15.00

IKE LONG SLEEVE SHIRT $15.00

AMC MOVIE TICKETS $3.00 $5.00
REGAL MOVIE TICKETS
  SUPER SAVER $3.00 $5.00
  PREMIUM SAVER $5.00 $6.50
BUSCH GARDENS SEASON PASS
(GOLD) $90.00 $99.00
(SLIVER) $67.00 $69.00
BUSCH GARDENS DAY TICKET $24.00 $28.00

WATERCOUNTRY USA – ADULT TICKET $21.00 $27.00
WATERCOUNTRY USA – CHILDRENS $17.00 $21.00

KINGS DOMINION DAY PASS $17.00 $20.00

TIDES BASEBALL TICKET VOUCHERS $4.00 $5.50
ENTERTAINMENT BOOKS 2003 $20.00 $25.00
2000 MILLENIUM CRUISE BOOK $30.00 $42.00
FREEDOM PATCH $2.00
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Call MWR @

534-1609 with any

questions

THE DOORS
$35- 75
8 p.m.

Ntelos Pavilion At Harbor Center
901 Crawford St., Portsmouth

More Info: 393-8181

ROOT 66
9:30 p.m.

Admission is free
Sammy’s Restaurant1781

Virginia Beach Blvd.
Virginia Beach

More Info: 333-4709

SUZY RAY VAUGHN
Goodfellas

13 E Queensway, Hampton
Admission is free

More Info:757-723-4979

ALABAMA - THE FAREWELL TOUR
Verizon Wireless

Virginia Beach Amphitheater
3550 Cellar Door Way

Virginia Beach
More Info: 368-3000

PCT PRESENTS
JESUS CHRIST SUPERSTAR

$12
8 p.m.

More Info: 595-5728

BLACKBIRD POND - IN CONCERT
6 p.m.

24th Street Stage, Atlantic Avenue
Virginia Beach

More Info: 816-8060

EAST COAST SURFING CHAMPIONSHIPS
7a.m. - 9 p.m

Virginia Beach Oceanfront
2nd-10th Streets and Atlantic Ave.,

Virginia Beach
More Info: 557-6140

The 41st annual ECSC is the second oldest
continuously run surfing contest in the world.

Hundreds of professional and amateur
surfers will compete for cash prizes. But there
is something for everyone, including a 5K run,
swimsuit competition, volleyball competitions,

extreme sports including a skating contest,
skimboarding competition and free live music

from national and regional bands on a
beachfront stage.
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T
he flight students at Naval Air Station Whiting Field can now de-
stress and find relief and relaxation techniques at the Fleet and
Family Support Center (FFSC), through a new course offering:

Stress Management For Flight Students Class.
The class is in response to the extreme demands of flight school and

is offered twice per week at FFSC.
“Life Skills classes were developed to help servicemembers and their

families navigate through the stress of military life by preventing prob-
lems before they happen,” said Darla Huffman, chief of counseling at
FFSC Whiting Field.

Flight students – and any servicemember or family member, for that
matter – have always been able to access the center for individual coun-
seling on stress management, but there was such demand for this ser-
vice at Whiting Field, that the center’s counselors began searching for
other ways to help improve the students’ study and flight skills. The coun-
selors realized that they could reach more students through classes
than on an individual basis.

“If they have a significant amount of stress, we would invite them to
come in for individual counseling,” said Kathy Vail, a Life Skills educator
at FFSC Whiting Field. “But most just need a boost in dealing with stress.”

At FFSC Whiting Field, the Stress Management for Flight Students
Class is divided into four sections: Taking Care of Yourself, Relaxation
Skills, Study Skills, and How Your Thinking Impacts Your Performance
and Your Mood.

The class reviews topics, such as how stress affects your body, how
to handle stress, proper diet and exercise, improving sleep habits and
relaxation techniques, including imagery and deep breathing.

Students learn how to improve their capacity to process and recall
information. The final section demonstrates the link between thought
patterns and stress – and how a change in one might relieve the other.

“It feels great to make a difference in the student’s lives,” said Huffman,
“especially when you can see the positive changes the classes have
made in their flight training.”

Huffman added that servicemembers benefit in a number of ways
from the program. Sleep, relaxation and concentration improve, while
learning capacities increase and anxiety decreases.
This helps the students to keep from becoming overwhelmed by the
demands of the flight program.

“As a result, it usually takes them less time to get through the flight
program,” said Huffman. “Everybody has a different reason to need this

DE-STRESS

AT FFSC
Fight orFlightFight orFlight

class, and we are just here to help them grasp what they need to get
them through their training.”

The class is proactive – open to students who want to sharpen their
focus, learn about stress and minimize its impact. Follow-up evaluations
show that students who participate in the class are benefiting from the
relaxation and breathing techniques. Some have also changed the way
they sleep or study.

The center’s Life Skills Education program enhances interpersonal
skills and family well-being through a variety of self-improvement classes,
covering such topics as anger management, effective communication,
goal setting, time management and conflict resolution.
Except for referrals by command or review boards, participation in Life
Skills Education classes at The Center is voluntary and confidential.

The FFSC provides operational, mobility and counseling support to
servicemembers and their families, helping them adapt to Navy life and
maintain self-sufficiency. FFSC services are a benefit free to all
servicemembers, single or married, including Reserves, retirees and
Department of Defense civilians in overseas locations.

There are 55 FFSCs and 67 delivery sites worldwide. For more infor-
mation on the FFSC and programs like Life Skills Educationvisit the
FFSC on the Web at www.persnet.navy.mil/pers66.

Photo courtesy of www.usna-parents.org



8

NAVAL

HISTORY
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THIS WEEK

1818 - Captain James Biddle takes pos-
session of Oregon Territory for the
United States.

1967 - Operation Coronado IV begins in
Mekong Delta.

1981 - Two VF-41 aircraft from USS
Nimitz (CVN 68) shoot down two Libyan
aircraft which fired on them over inter-
national waters.

MILLINGTON, Tenn. (NNS) — A Sailor’s
view of their quality of life plays an extremely
important factor in determining whether they will
choose to continue their military career. Re-
cently, more than 5,000 Sailors expressed their
views on quality of life in 15 areas during the
2002 Quality of Life Survey.

The survey, administered by the Navy Per-
sonnel Command’s (NPC) Navy Personnel Re-
search and Development Center (NPRDC), was
sent to 17,000 randomly selected Sailors.

 Approximately one-third responded with
their inputs. The survey addressed quality of
life in four professional areas: shipboard life,

career development, current job and Sailor pre-
paredness, as well as 11 personal areas includ-
ing leisure and recreation, friends and other
personal relationships, and standard of living/
income levels.

According to the survey results, Sailors seem

positive about their overall quality of life,
with 63 percent saying they were satisfied
with the military way of life, and 84 percent
satisfied with their life in general.

Overall, only 41 percent rated shipboard
life as satisfactory. For example, Sailors in
the E2-E-6 range weren’t as happy with
their berthing space sizes as were the
chiefs and officers.

Sailors in all ranks were more positive
on the areas of current job, career development
and preparedness, with overall marks of 67 per-
cent for E1 - E6, 70 percent for chiefs and 79
percent for officers. The only exception was that
less than half of the enlisted were satisfied with
the amount of time available update their skills.

Quality of Life
Survey results published

Quality of Life
Survey results published

Similar finds were shown in the ar-
eas of standard of living/income, with
the majority of E-2 through E-6 being
dissatisfied with their income levels,
stressing the need for more money for
extras and saving, while CPOs and of-
ficers were generally satisfied with their
income levels.

Thanks to these results, the Navy
has concluded that improving ship-
board life, especially for junior Sailors,
is a way to improve overall quality of
life and retention. The results of the
survey have been forwarded to appro-
priate commands to determine how
best to do this, including the possibil-
ity of things such as improving future
ship designs to improve habitability
issues, and accelerating construction
of off-ship housing for single junior Sail-

ors.
For more information on these initiatives,

contact the NPC Customer Service Center at
1-866-U-ASK-NPC or visit them on the web at
www.staynavy.navy.mil.

BMSN Griffin Testa from Los Angeles, California, climbs up a rope ladder to get
off of the utility boat during IKE's 2000 cruise. Sailors like Testa recently rated
the Navy on everything from pay to housing as part of the 2002 Quality of Life
Surver. Photo by PH2 James Wagner.

There will NOT be an organized day for duty section to go to
Busch Gardens, BUT IKE MWR will purchase meal vouchers that
can be used sometime during the remainder of the season. Notify
your Departmental LCPO if you plan on going to Busch Gardens.
They are turning in the meal voucher requirement to MWR by Au-
gust 21. This means that MWR needs the TOTAL number of active
duty & dependents using their free admission, plus the TOTAL num-
ber using season passes, plus the TOTAL number purchasing tick-
ets. The meal voucher can be used anywhere in the park. Make up
days will be determined at the Departments’ discretion. REMEM-
BER - this is for those who had duty on 15 August 2003 ONLY.  Meal
vouchers will be distributed Tuesday, 26 August, 2003. Please con-
tact IKE MWR at 534-1609 with questions.

MWR Note:MWR Note:


